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This week’s question to South Florida CEOs who are on the Miami Herald CEO Roundtable: What would you 

do if one of your employees began espousing extreme views in the workplace? 
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“We encourage and welcome a wide range of views, but what we don’t tolerate is language that 

threatens, offends or harasses others. If the employee espoused views that fell into the latter 

category, we have a zero-tolerance policy and strict procedure in place to address it.” 

 

Kim Stone, general manager and EVP, AmericanAirlines Arena 


